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CEO Reflections

Anton Cuyler, CEO

Elisabeth Kübler-Ross (July 8, 1926 – August 24, 2004)
was a Swiss-American psychiatrist, a pioneer in neardeath studies, and author of the internationally bestselling book, On Death and Dying (1969), where she
first discussed her theory of the five stages of grief,
also known as the "Kübler-Ross model". She was also
the champion of the global Hospice program and was
named as one of the most “important thinkers” of the
20th Century. Since then, her model of “The five
stages of grief” has also become widely used in
various areas of trauma & crisis therapy and
counselling. The five stages she identified that most
people would experience, in no particular order, are
denial, anger, bargaining, depression and acceptance.
As a global society, we have all experienced and
been affected by some form of loss during this
Covid-19 pandemic. Loss of loved ones, loss of
connection, loss of income, security, freedoms and
the loss of the world we knew before. We have all
wrestled with these various stages at some level and
at some point, in one way or another, and many of us
are still in the process of some of these stages.
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CEO Reflections
The “Kübler-Ross model”
has
always
suggested that Acceptance is the final stage
and it is here where your emotions may begin
to stabilise. You re-enter reality. You come to
terms with the fact that the “new” reality is part
of your life, and you begin to readjust to this
“new” way of life, living with loss.
There are so many parallels that we can draw
from this model and the very real reality of loss
during this Covid-19 pandemic.
Much lesser known than Kubler-Ross at the
time was a man named David Kessler, close
friend, academic associate and co-author of On
Grief & Grieving: Finding the Meaning of Grief
Through the Five Stages. After Ross’ death,
Kessler continued their work and found himself
asking the question “Is acceptance equal to
closure?“

As he continued his research, he experienced
his own despair and loss through the tragic
death of his son, David, at the age of 21.
This grief journey of loss drove him to the point
where he was not willing to settle for
acceptance only but was certain that meaning
had to prevail somehow. Kessler had always
been very intrigued by Austrian psychiatrist and
neurologist, Victor Frankl, best known for his
psychological memoir, Man’s Search for
Meaning, which documents his experience as a
prisoner in the Auschwitz concentration camp
for three years and how he found a way to
move beyond the loss and even thrive after the
loss by turning grief into a more peaceful and
hopeful experience.
The outcome of Kessler’s journey was the
adding of a sixth stage called “Meaning” and is
beautifully portrayed in his book, “Finding
Meaning - The Sixth Stage of Grief.”
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CEO Reflections

There's no way around the
pain. If you don't feel it, you
cant heal it. Meaning will be the
cushion, but you've got to feel
pain.
- David Kessler

This past year has been enveloped with a global sense
of grief and loss which our generation has not ever
before experienced and has in a mysterious way
connected our Vrygrond community with the rest of the
world. I have found myself, numerous times, when
asked how Sozo and Vrygrond have dealt with this
pandemic, responding that “we are dealing with a crisis
within a crisis”. Grief and loss is a reality of daily life in
Vrygrond, which our remarkably resilient young people
have to wrestle with in their pursuit of finding meaning
and purpose in life.
The pages you are about to read are drizzled with
meaning, smothered in purpose, and coated with
unconditional love, Sozo’s highest value. It is my deep
and sincere hope that as you read these stories and
exploits you too will see beyond the loss and discover
that the light still shines in the darkness and the
darkness has not overcome it. May you be stirred with
hope and peace, and may you discover a comfy cushion
to rest for a while knowing that we are truly all in this …
together.
Anton Cuyler, CEO
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OUR COVID-19 RESPONSE INITIATIVES
In March 2020, as the pandemic and national lockdowns
descended on the world, Sozo rapidly developed six
Covid-19 support responses for the community of
Vrygrond. We partnered with local organisations
Siyakhula South Africa and the Healing Heart
Foundation to provide our beneficiaries and their families
with food relief, hygiene and vitamin packages.
Every distribution allowed us to check in with our
recipients to see how they were coping with the lockdown
restrictions and determine how we could further support
them. Throughout the year, we have aimed to give our
beneficiaries, interns and staff members a sense of
connection and belonging and access to essential mental
health support.
We were recognised as a top 5 runner up in the Nedbank
Private Wealth Innovation Awards out of 150 entries for our
innovation and resilience demonstrated during the Covid19 crisis.
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OUR 6 COVID-19 RESPONSE INITIATIVES

Food Relief
Even pre-crisis, many households in Vrygrond were food insecure, but
this was exacerbated as hundreds of families now sat without an income
and faced daily hunger.
Through our partnerships we collected, packed and distributed 1541
food parcels. The parcels contained meat, vegetables, rice, and staples
for 1000 beneficiaries for six months. We also handed out R30,000
worth of R250 shopping vouchers to each family over 8 weeks.

The food parcel that I received from Sozo
was most helpful to me during the Covid-19
lockdown because it helped my household,
and everyone had something to eat before
going to bed. Each bit that I received helped
us through our difficult time.
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OUR 6 COVID-19 RESPONSE INITIATIVES

Immune Health
South Africa was entering our winter season from May to August and
we wanted to prepare our youth for the fight against Covid-19 as well as
other ailments common during winter, such as the flu, colds and
bronchitis. This also ensured our youth did not miss vital school days or
skills training sessions over winter.

Following pharmaceutical advice, we developed a package of immune
health essentials - Vitamin C, E, D3 and Zinc and provided a four month
supply of them to our 212 youth. We also partnered with the Kolisi
Foundation, Community Chest of the Western Cape and Connect
Network to distribute blankets for the community.
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OUR 6 COVID-19 RESPONSE INITIATIVES

Dignity Packs
With many households facing unemployment and no income, there was
limited funds for essential hygiene items. 408 personal hygiene packs
were given to our students. The hygiene packs included shampoo,
toothpaste, soap, hand sanitiser and sanitary towels for 250 youth for six
months. Every package distribution provided an opportunity for our
mentors to check in with the learners on a one-to-one basis.

I believe that Sozo has done more
than required from any NGO. I'm
grateful with what they could offer,
nothing more.
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OUR 6 COVID-19 RESPONSE INITIATIVES

PPE and Centre OHS
We supported our beneficiaries and their families through the provision
of more than 2000 masks. We prepared our physical building and staff
with all Covid-19 regulation safety measures according to government
guidelines. This included installing 20 permanent sanitisation system
stations across our centres using approved products for disinfection
control and providing Personal Protective Equipment (PPE), shields and
masks, and medical equipment such as thermometers for screening.

I would like to thank you, to express my
deepest gratitude for your recent donation of
food parcels. The care, empathy and
generosity are greatly appreciated. You made
life easier during this period of Covid-19 by
giving masks to protect us and food to serve
in a hard time like this.
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OUR 6 COVID-19 RESPONSE INITIATIVES

Psycho-Social Support
We were alerted to various traumas that were occurring and will
continue to persist as a direct result of the lockdown, including
increased exposure to alcohol and drug abuse, child abuse, domestic
violence, financial stress and depression. As an immediate response,
we ensured that all beneficiaries had access to our social work team
when needed remotely. We also launched a fundraising campaign to
employ a dedicated Trauma Case Worker so that we can provide all
our beneficiaries with essential Covid-19 related psychosocial support
during and post-crisis.

Sozo has been a great support on both an
emotional and academic basis.
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OUR 6 COVID-19 RESPONSE INITIATIVES

Online Education
With schools being closed and without physical access to Sozo’s
tutoring programme, our learners are experiencing a loss of educational
support and stress around academic performance. We ensured our
learners were still connected to learning and being supported through
online tutoring for all grades, with different core subject sessions being
run by our tutors via a WhatsApp group with exercises, past exam
papers, and any questions and support learners may need. Data and
access to electronic devices were an issue for many of our learners.
Therefore, we decided to provide data to our learners while fundraising
for electronic devices.

Sozo has supported me in the best
way possible and I am appreciative
of this effort
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Our Youth Focus Areas
Education
We are equipping and raising
up tomorrow’s leaders while
transforming the life of the
individual, as well as their
families. As a result, we
increase the ability to secure
a decent job, breaking the
cycle of poverty.

Skills
We provide opportunities
through skills development
where unemployed young
people can learn vocational
new trades.
This empowers people with
the tools necessary to
generate an income and rise
above poverty.

Enterprise
We are engaging young
people with advanced
skills training internships
and on-the-job training in
industry through our
Social Enterprise Projects.
We aim to see young
people employed and
empowered with the skills
and networks for a lifetime
of work.
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Educentre

Our Mission
To see every child finish high school
successfully and to assist each
learner with post-schooling
opportunitites that will lead to a
dignified job.
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Educentre
85%

87

Matric
pass rate

High
school
learners

5

Days of
holiday
programme

81%

Grade 8-12
overall pass
rate

2021 in

53

Individual
casework
sessions

numbers
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Educentre
Our education system was in crisis before the pandemic hit,
with over 50% drop out rate between those who started Grade
R to finishing Grade 12.

The Covid-19 lockdowns had
enormous consequences on
learners with about 80% of
learning lost overall in 2020.

International studies show that these types of large learning
losses are predictive of lifelong outcomes, including
educational attainment and labour market performance.
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Educentre
Tutoring
With the nationwide lockdowns, our educentre team
launched into online action to ensure our learners were not
left behind. We switched to virtual tutoring for the second
term using WhatsApp and distributed e-learning material to
all other learners, as well as hard copy educational
worksheets and material for those who did not have access
to devices. Our partners, Butterfly Art Project and Outliers,
provided our learners with art packs and academic
worksheets.

Nutrition
We partnered with Siyakhula South Africa and the Healing
Heart Foundation to provide all learners and their families
with food relief and hygiene packages. We also provided
multivitamins and blankets to all learners during winter.
When tutoring sessions resumed at the centre, we
continued to provide nutritious meals to our learners
thanks to our partnership with Food Forward.
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Educentre
Career Inspiring Initiatives
We partnered with Career Prep, who assisted our learners with career
awareness sessions. Our learners also received motivational workshops
from individuals who are studying or working.
During term 4 we provided sessions exposing learners to the various
vocational skills and educating them on the various skills and career
opportunities within each field. For one week our Sozo skills stream
leaders each introduced a specific vocational skill and learners were
able to engage and ask questions about the skill/industry and work
opportunities.

Holiday Programme
Our usual July Winter holiday programme moved to the end of October
with the theme of ‘Building Courage & Resilience’. We focused on
providing the learners with a safe space to share/debrief during the
Covid pandemic, learn coping skills & study skills, boost their selfconfidence and providing a study space for those that needed it.
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Educentre
Emerge Girls
Armed with research our team conducted through
dedicated focus groups with our current female Educentre
learners, we designed a new project in partnership with
longstanding donors, EMpower – The Emerging Markets
Foundation, named Emerge Girls. The purpose of the girlcentred project is to see adolescent girls walk away as
emerging game-changing leaders who are positive role
models for their peers and in their community.
With Covid-19 delays, we officially launched the project in
August 2020. We enrolled 6 professional female mentors
on a bi-weekly basis to conduct sessions with the girls in
small pods of 3-4 girls. We provide dedicated academic
support and mentoring to identify the girls' immediate
academic and personal needs. Mentors assist girls to set
academic and personal goals and help them on the
journey.
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Educentre
Emerge Girls
During 2020 we hosted two motivational speakers, a
diverse group of working women each with a story of
overcoming struggles to achieve goals and dreams.
They addressed specific issues such as anxiety,
depression, GBV, bullying, self-confidence and identity,
success in a male-dominated industry, emotional
abuse and peer pressure.
The success of the girls within our Emerge programme
allowed us to see the benefits of the services provided
thus far and the opportunity for youth to be involved in
the decision-making process when it comes to sharing
about the issues they face and the solutions they
propose. We have seen an increase in their selfconfidence and self-esteem
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Educentre
Emerge Girls
We see our young learners becoming leaders and sharing their
personal stories of transformation. Their confidence has increased and
they are more goal-orientated. They also have the drive to broaden their
dreams and not let history repeat itself within the generational poverty
cycle. This success allows us to dive deeper into the benefits of these
services to offer the same kind of support and approach to our other
learners within the Educentre afterschool programme.

I have enjoyed every moment spent
on this journey. It has inspired me to
inspire others and to be inspired to
do better. I have had a safe space to
be me around others.
- Grade 9 Female Learner
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Educentre

Psycho-Social Support
At the end of 2020, we identified 11 learners who dropped
out of Educentre, many due to different reasons, including
pregnancy, children becoming the head of their homes,
academic pressures, negative influences and dropping out of
school.
With that in mind, we focused on intensifying the psychosocial support that we offer within Educentre to ensure we
catch those learners earlier rather than later. This included
providing debriefing sessions every month, check-ins with
their grade mentors, and check-ins from our social worker to
help learners stay in the programme.

I have learned to love myself
and also think about people that
love me before thinking about
suicide. I have overcome disliking
myself.
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General Education Diploma
The General Education Diploma is a matric equivalent certificate. In 2019 we began our first pilot
GED programme. In 2020 we continued with nine students until the government implemented the
national lockdown. When the government eased lockdown measures in June 2020, we were able
to re-open our centre. Only three students returned. For the remainder of 2020, our team focused
on building the foundation that had already been paved to recruit new students for 2021. All
applicants undergo an assessment to identify their computer, English, and Maths literacy level.
We started our GED programme on 1 February 2021 with eight students. The programme entails
mentorship, psycho-social support, career awareness and life skills to empower the students and
guide them to achieve their goals. The students write their last exam in November and we plan
for them to graduate in early December 2021.
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Story of Hope: Education
To me, Sozo is a home away from home. Despite
being an educational facility, I was able to be part of a
family. A family that saw me through all the good and
bad times. The support of the Sozo Foundation kept
me going through all the five years that I have been
part of the programme.
I have learnt skills for free and participated in
environmental & social outings all for free. In my
matric year, Sozo was a really huge support system.
Through Sozo, I was able to apply at multiple
universities and I even got accepted at UCT for
Business Sciences. Sozo really is a place of Salvation.
I am eternally grateful to everyone who saw me
through my journey at the Sozo Foundation.
It is a home that I will never forget.
- Jemima Ndomba
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New Mental Healthcare Team
This year, more than ever, we realised the huge need for
holistic health and the importance of looking after the mental
health of the youth we serve - both our Educentre and Skills
Development students.
Thanks to some longstanding partnerships with dedicated
funders as well as the support of our COVID campaign, we
were able to appoint both a senior psychosocial project
manager who is also a qualified social worker, as well as a
qualified social work caseworker.
Later in 2021 we will also add an auxiliary social worker to the
team. We are excited to be able to offer more dedicated
support and care to the community.

The team helped me deal
with trauma in my life.
-Educentre learner
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OUR
PATHWAYS TO
EMPLOYMENT
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Skills
Development

Our Mission
To see every young adult in
Vrygrond in education,
employment or training.
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Skills Development
In South Africa, youth unemployment before the
pandemic hit was experiencing some of the worst levels
of anywhere in the world at 68% (according to the
expanded definition).

9.1 million young people are
currently not in Employment,
Education or Training (NEET)
Statistics South Africa. 2021

We were forced to close our centre for 6 weeks from
March until June and have had to adjust our programmes
to 50% capacity, which has halved the planned training
we could complete. However, even with this setback you
can see the amazing results we managed to achieve in
2020/21.
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Skills Development
86%

108

graduation
rate

Life Skills
graduates

87%

placement
rate

4

Businesses
started by
graduates

2021

93

Skills
School
graduates

in numbers
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Skills Development
Phase 1: Life Skills

Life Skills, also referred to as 'employability skills', are those that are
completely transferable between industries and occupations. They are
often what employees lose jobs on. We teach the students skills such
as goal setting, financial management, sexual and emotional health,
timekeeping and communication. We also address themes of
Resilience, Teamwork, and Leadership.

My experience at The Sozo Foundation was
awesome! I learned so much in the Life Skills,
Heart Life and Baking course. I'm thankful that I got
that opportunity to learn those skills and to be part
of the The Sozo Foundation. If it wasn’t for The
Sozo Foundation I wouldn't have gotten this job.
Today I'm employed at a bakery and doing
something I love.
Meshay Mentoor, Baking graduate 2020
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Skills Development
Phase 2: Vocational
Skills Schools
Our six months of vocational skills courses are vital to entry level
access to the job market for our students. The majority of our
students have been out of schooling or education for many
years. We provide them with an employable skill through our in
depth training with expert trainers, as well as peer to peer
learning.
In 2020/21 we offered Barista (Coffee), Artisan Baking,
Construction, Hairdressing & Cosmetology and Digital Design
Skills School courses.
From February 2021, all Youth Café students will receive official
First Aid training. The First Aid workshop is developed
specifically for the students to empower themselves to improve
survival in their homes, workplaces, and communities.
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BARISTA SKILLS
SCHOOL
A barista is an espresso machine ‘coffee artist’ who has
extensive knowledge about coffee and prepares, decorates,
and serves espresso-based drinks to customers. Barista is
the Italian word for barkeeper.

Our Training Elements

History of Coffee Ultimate Brew Espresso Experts

Perfect Grind

Latte Art

Roasting Beans

29

Barista
Graduates
in 2020
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ARTISAN BAKERY
SKILLS SCHOOL
Artisan bakers are masters of their craft, shaping loaves
of bread by hand and only using the essential bread
ingredients: flour, water, yeast, salt, and, most
importantly, time, whilst typically using a wood-fired
oven.

Our Training Elements

Artisan Bake

Confident Bakers

Quality Bake Wood Burning Oven

Pastries

Ingredients

28

Bakery
Graduates
in 2020
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CONSTRUCTION
SKILLS SCHOOL
Construction workers are physical nation builders. From
the foundations to the roof, windows and walls, these
men and women create beautiful, practical, safe places
for society. Construction is an important sector that
contributes greatly to the economic growth of a nation.

Our Training Elements

Tiling

Carpentry

Electrical

Bricklaying

Painting

Plumbing

14

Construction
Graduates
in 2020
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HAIRDRESSING &
COSMETOLOGY SKILLS
SCHOOL
Hairdressers are charming and charismatic individuals who
are excellent listeners with artistic gifts to transform your hair
from grunge to glam through various cutting, colouring,
texturising, and ethnic techniques.

Our Training Elements

Haircutting

Haircolouring

Blowdrying

Massage

Nails

Make Up

12

Beauty
Graduates
in 2020

PAGE 32

DIGITAL DESIGN
SKILLS SCHOOL
Designers create visual concepts, using
computer software or by hand, to communicate
ideas that inspire, inform, and captivate
consumers.

Our Training Elements

Photography

Layouts &
Logos

Mural Art

Design Elements

Video Shooting
& Editing

Adobe Suite

10

Design
Graduates
in 2020
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Skills Development
Phase 3: Job Shadowing &
Workplace Readiness
Due to the national lockdown restrictions, we were unable to complete
job readiness training with our 2020 cohort of students. We attempted
to make up for the lost training time by extending training into
December before closing for the Christmas break. However, with Covid19 restrictions, it wasn't easy to secure job shadowing opportunities for
our students. So, we continued training into 2021. While completing job
readiness training, we also allowed students to receive training in a
second vocational skill from January to June 2021. We will then recruit a
new cohort of 55 young people to begin skills training in July 2021 who
will graduate in December 2021.

At Sozo, I learnt if you work together as
a team you will get more done quickly.
They taught me leadership skills and
helped build my confidence. I learnt
many new things and was uplifted.
- Kaedee Paulse
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Story of Hope: Skills Development
After hearing about The Sozo Foundation from a friend, I
registered to complete the Graphic Design course in 2018. I
was at a stage in my life where I felt like I had no vision or
dreams for my future.
The Life Skills and Heart Life training built my confidence
tremendously. After completing the programme I
contacted a few companies but realised I wanted to further
develop my skills, so I came back in 2020 to do the Barista
course. It was at this point I felt a shift in my mindset and
gained a clearer understanding of what I wanted to do with
my life. After completing the course, I worked at a Café in
Woodstock, but was greatly affected by the Covid-19
pandemic.
Currently, I am employed as an assistant teacher at
Zeekoevlei High School. I am doing what Sozo taught me
— to make a positive difference in the lives of others.
- Tanya Mentoor
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Social
Enterprise

Our Mission
To see every young adult in
Vrygrond in education,
employment or training.
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Social Enterprise
12

Internships

29 727

Bagels sold!

3

Projects

3862.5 kg
flour used

2021 in

numbers
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Social Enterprise
Our Social Enterprises provide us with a way to create employment for
the young people we train. With Covid-19 forcing the country into
lockdown, 2020 has not been an easy year for our Enterprise
Programme. We were still able to provide 10 internship opportunities
throughout the year. During the lockdown period, we provided all our
interns with food relief.
Since re-opening in June, we have provided all our Enterprise staff with
Covid-19 Occupational Health & Safety Training, the required PPE, and
immune-boosting vitamin supplements. We have made provision for
paid sick leave whenever staff needed to quarantine due to Covid-19.
We also reorganised our Wild Goose Bakery and Kingdom Builders
teams and workspace to ensure social distancing.

9.1 million young people are
currently not in Employment,
Education or Training (NEET)
- Statistics South Africa. 2021
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The Wild Goose Bakery is a fully equipped artisan
baking school providing quality baked goods to local
businesses. We have provided three 12-month
internships with monthly stipends in the Wild Goose
Bakery (since October 2019).
The level 5 Covid-19 lockdown forced all our
wholesale clients (restaurant sector) to close
temporarily. Only four of our twelve clients reopened
in June 2020 and generated 25% of their average
turnover. Other clients remained closed or had to
change their business model from a restaurant to an
artisanal grocer. The bakery currently produces
sandwiches for our 200 Educentre and Youth Café
beneficiaries, providing a meal to every beneficiary
every day.
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The Dancing Goat Roastery provides Mobile Coffee
Events with trained Baristas and a mobile coffee
cart to serve espresso-based and other hot drinks
at various venues for events.
Duirng 2020, we provided two 6-month stipended
internships in Dancing Goat coffee events. Since the
hard lockdown and the restriction of gatherings and
events were limited to under 50 people, no clients
approached us for our coffee services.
We are in the process of revising our business
model for when the catering and events sector
opens and establishes a new normal.
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Kingdom Builders is a maintenance and construction crew
based in Vrygrond providing building services at local
homes and small businesses. We have provided five 12month internships with monthly stipends in Kingdom
Builders since October 2019. Due to social distancing and
the restriction of allowing people into their homes,
lockdown did not permit any building maintenance or
improvement services. Since 1 June 2020, we resumed the
building projects we started before the lockdown.
We operate with two smaller teams, providing us with the
social distancing required while also serving larger and
smaller client needs. We included an artisan electrician,
carpenter and bricklayer as part of our teams to diversify
the type of maintenance projects we can deliver. We also
provide our interns and apprentices with broader exposure
to the requisite skills needed on a construction site, thereby
increasing their employability.
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Story of Hope: Social Enterprise
Athenkosi Dladla matriculated from Crestway in
2019. He was unsure about what he wanted to do
with his life until he heard about The Sozo
Foundation from some of his friends.
With the persistence of his facilitators, like
master trainer Cecil, he grew to love the
construction skills school and completed the
programme in 2020.
Athenkosi's hard work and determination
resulted in him being chosen for an internship
with Kingdom Builders, our Social Enterprise in
2021.
With the continual guidance and support of his
former facilitators, he is now currently in the
process of applying at False Bay College to do
an accredited Plumbing course.

PAGE 42

FINANCIAL GOVERNANCE
In February 2020, we implemented our Reserve Fund Policy, giving
us the mandate to establish and build an unrestricted operating
reserve within the next 3 years. As a beneficiary of the Brimstone
Empowerment Share Trust, Sozo has been awarded an additional
10,000 shares for a total of 60,000 Brimstone Investment
Corporation Limited “N” ordinary shares. These shares have a
current market value of approximately R550,000.00. We have
continued to reinvest the dividend and will keep these to use as a
reserve.
For the first time ever we have 75% of our organisational budget for
the subsequent year secured before the end of the current
financial year. We anticipate that we will be able to add an
additional R500,000 to our reserve so that we will have a R1 million
financial reserve within the next 3 years.
Our current funding base includes overseas foundations (49%),
local CSI funds (18%), individual donors (14%), local government
(13%) and self-generated income (6%). During 2020, due to our
existing relationships with donors, new projects and fundraising
efforts for our Covid-19 response, we increased our income by over
R3 million on the previous year.
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FINANCES 2020/21

Income

Self-Generated
Income
4.7%

Corporate Donations
3.6%

Faith-Based
Institutions
2.3%
Interest Earned
1.1%

4.7%

9%
Government Grants
9%

Individual Donations
12.3%

Trusts & Foundations
66.9%

Total R9,522,361
Please see our Audited Financial Statements for further details.
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FINANCES 2020/21

Expenses
Head Office
12%

Capital Expenses
4%

Skills Development
40%

Social Enterprise
10%

Education
34%

Total R8,703,807
Please see our Audited Financial Statements for further details.
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DONORS & PARTNERS
Bradshaw
Family

Cuyler
Family

Gill Ganie

Iona
Rossley

Klemich
Family
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DONORS & PARTNERS
Rosemary
ArnoldKnights

Selley
Family

Individual
Donors

Thank you for your support in 2021!
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1115 Vrygrond Avenue, Vrygrond
Cape Town
7949
www.thesozofoundation.org.za
admin@thesozofoundation.org.za
+27 (0)21 825 5529

@thesozofoundation

