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Sozo Board of Trustees 
2018-2019
Stefanus Olivier - Chairperson. Cecil John - Deputy Chairperson . Sheldon Kidwell - Board Secretary 

Rodney Hopley - Treasurer . Elana Cuyler - Trustee . Anton Cuyler - CEO

From the Boardroom
To be part of a winning team, to experience the joy and comfort it can bring to a community is something 
we all hope to achieve at least once in our lifetime.  Irrespective of age, whether in business, sport or 
maybe even in the comfort of our mind, the measurement of that often elusive joy will not be determined 
by the level at which we participate or the circumstances that surround it, but by the experience of those 
we serve. 

I have observed first-hand, how a group of individuals, each having to overcome personal battles and 
challenges posed by our immediate surroundings, forge together as a unit and collectively master a 
seemingly unforgiving environment, a task that at times appears insurmountable. The Board of Trustees, 
along with the CEO Team, have given tangible evidence to what they carry in their hearts. I salute you.     

Stefanus Olivier,
Chairperson
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Reflections from our CEO
To any young South African, there is enormous significance in the term “K53”, because it is the name 
given to the official driver’s license test. For many adults, the term brings back all varied memories, some 
good and some not so pleasant. One thing which we all will remember is the emphasis on checking 
your blind spots. We all can remember the routine very well, I am sure. However, still today, on average 
more than 35% of accidents are blind-spot related, so clearly this is important and requires continued 
attention. As with driving, we can also have blind spots in our lives and our organizations. 

The Cambridge Dictionary defines a “blind spot” as “a subject that you find very difficult to understand 
at all, sometimes because you are not willing to try.” 

This year the Sozo foundation made an intentional decision along with the support of one of our long-
term donor partners (EMpower) to identify, acknowledge, and respond appropriately to our blind spots 
within the area of EQUALITY. We started with gender but soon realized we could not merely look at 
one area of inequality and ignore the rest of the potential blind spots which may exist. Furthermore, we 
learned that it is not easy, comfortable, or enough to identify these blind spots alone. We must act on 
it, and by acting, we mean to develop and implement a robust zero tolerance for discrimination policy 
that is adopted, accepted, and actioned by every Sozonite in the day to day running of the organization. 

The result was an 18-month journey of learning about our differences, our varied world views and 
ultimately, our innate mutual need, desire, and longing for acceptance and belonging. I am so proud and 
thankful for this fantastic Sozo tribe who collectively developed the official Sozo Foundation Diversity 
and Inclusion Policy. The policy was the product of every person’s willingness to stay in the room and 
to stay connected until we owned our blind spots and took action to remove them and put measures 
in place to avoid them in the future. This policy has now become a living document which models our 
highest value of seeing transformation through unconditional love.

Anton Cuyler,
CEO

“The Cambridge Dictionary 

defines a “blind spot” as “a 

subject that you find very 

difficult to understand at all, 

sometimes because you are 

not willing to try.” 
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At Sozo, we are passionate about the wellbeing of 
our staff and constantly look for ways of developing 
and supporting them to be their best selves and, 
as such, deliver excellence to our beneficiaries. 
This has been the aim and the heart of Talent 
Development. 

In the first quarter of 2018, all Sozo staff were enrolled 
in two key programmes: Crucial Conversations 
and Heartstyles. Both with an aim to encourage 
continued personal transformation and develop 
key relational skills. This was further supported 
through various workshops and individual support 
opportunities throughout the year. 

A large component of the Sozo staff are residents 
of Vrygrond, while others come into Vrygrond daily 
from surrounding areas. As such, they face trauma 
and secondary trauma as they commute into and 
within the area and through their dedicated interac-
tion with beneficiaries who share their own stories 
of trauma and hardship. 

Care Report
Amanda Engelbrecht

(Expanded youth unemployment rate. Statistics South Africa Labour Force Survey 2019)

Repeated exposure to trauma creates a barrier to 
transformation – this is why the Talent Development 
activities have been key in ensuring staff wellbeing. 
Furthermore, staff have a full day of activities and 
duties to attend to, making time a valuable asset.

However, despite these challenges, staff have 
shown their commitment to personal growth by 
showing up and applying what they had learnt to 
the best of their ability. 

In 2018 we started seeing a decline in the need 
for interventions in staff conflict, as well as more 
united efforts as teams learnt the skills to identify 
and resolve conflict and started journeys of healing 
for their own trauma. Without the tenacity of staff 
who keep finding a way to walk forward through the 
adversity and challenges brought on by continued 
exposure to trauma, our beneficiaries do not have 
a chance at hope. They are true heroes.
 
For this reason, Talent Development will continue 
to find the means to support staff in their personal 
journeys and in managing trauma responses.

“Being part of an organisation that we know is making an impact 

and a difference in their community makes it worthwhile” – 

Sheldon Kidwell
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Why Skills 
Development ? 
Over two-thirds of young South Africans are not in 

employment, education, or training within 12 months 

of leaving school. Recent research confirms that 

75% of these youth have no work experience, and 

more than half have not completed their final year 

of high school. (Harambee 2019)

Our Sozo Skills Development programmes align with the following United Nations 

Sustainable Development Goals: 

Ensure inclusive and equitable quality education and promote lifelong 
learning opportunities for all

Promote sustained, inclusive, and sustainable economic growth, full and 
productive employment, and decent work for all

YOUTH UNEMPLOYMENT IN SOUTH 

AFRICA IS ONE OF THE HIGHEST IN THE 

WORLD, WITH A CURRENT RATE OF

68%
(Expanded youth unemployment rate. Statistics South Africa Labour Force Survey 2019)
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Youth 
Mentors 

Employed

10 83
Students placed in 

Jobs or further 
study

Students impacted 
through life 
skills in 2018

78584%

88

Students 
Completed Skills 

Development 
Training



Students then enter six months of their chosen practical skills 
school to train for one of the following careers:

• Barista, baker, and hospitality worker
• Graphic designer
• Hairdresser and cosmetologist
• Construction worker with the basics in plumbing, bricklaying,
  panel-beating, carpentry, and electrical work
• For those who wish to complete their high school education,
   we guide them through the General Eduction Diploma (GED) 
   which has Matric equivalency

A variety of industry trainers implement our programme. 10 
staff members trained in the different skills disciplines act as 
community peer-to-peer mentors. We also place the students 
into small groups for a mentoring programme for the duration 
of the course.

Phase Three - Job Readiness
The final stage of training is one month of job readiness training 
including:

• Job shadowing
• Interview preparation and practice
• Resume development

We have engaged a variety of community partners and 
businesses who allow students to complete up to a week of 
job-shadowing in their local stores.

We implement a vocational skills training programme for youth between the ages of 

16 to 26. We take our students through three phases of training.

Phase One - Life Skills
To set up a platform for the rest of the programme, we address 
Life Skills first. We expose each student to training relating to: 

• Maintaining mental and physical wellbeing
• Managing personal finances
• Setting goals
• Time management
• Communication

We also address themes of resilience, teamwork, and                
leadership. Each student must complete a life skills portfolio. 
Heartstyles (www.heartstyles.com) facilitates a week-long 
personal development course.

Phase Two - Vocational Skills Training

9
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Vocational Skills Schools
Barista . Hair & Beauty . Technical Skills . Graphic Design . Artisan Baking

“The Sozo Foundation offers both a window and a doorway 

into the hearts and lives of the youth in this community. I was 

privileged to see through that window and walk through that door”

 – Stefanus Olivier
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A barista is a person who makes espresso-based coffee 
in a coffee bar, coffee shop, restaurant, or mobile coffee 
van. At Sozo Youth Café we have three fully qualified 
baristas who have been trained by Ground Up Academy 
through their Master Barista training course.

Our students begin the process by learning about the 
history of coffee and the basics of the coffee industry. 
Training includes basics in operational health and safety 
(OHS) and customer service. Our barista students gain 
practical experience at local coffee shops and restaurants 
that allow them to build up vital industry experience 
and an industry reference. These businesses often hire 
our students upon completion of their job shadowing. 

We have formed a good relationship with Seattle Coffee 
who provides all our Barista Trainers with advanced 
training and hosts our students for a roastery tour.

Barista

Story of Hope:
Natasha Jacobs

Natasha Jacobs is 26 years old and has lived in Vrygrond all her life. Natasha was one of the first barista 
graduates in 2016. 

“I didn’t know what a barista was and Sozo unlocked my passion for coffee!” Natasha states. 

Natasha successfully got a full-time job one month after graduating from Youth Café and was employed 
by Seattle Coffee company. She worked hard and became a lead barista last year with the responsibility 
of training all the other baristas at the branch. Recently, Natasha also became the assistant manager 
and is now working at a brand new ‘Brew Bar’ store in Cape Town. 

“We are the ones that need to be the catalysts of change in the community,” says Natasha.

12



An industry professional trains our students once a week. 

Hairdressing modules include blow-waving, client care, equipment use, product theory, treatment, 
styling, colour, ironing, and cutting. Students gain practical job-shadowing experience on-site in our 
mini-salon and learn how to run a salon. 

Beauty encompasses basic and acrylic manicures and pedicures; back, leg, and foot massage; and 
make-up for special occasions. After each module, students write a test and perform a practical 
assessment that is evaluated by our three Youth Mentors. We present students with a certificate as 
well as a hairdressing kit on completion of the course, enabling them to apply for an apprenticeship 
at a local salon or enter the informal economy.

Hair & Beauty

12 13



1 4  |  C O R P O R A T E  A N N U A L  R E P O R TThere worse by an of miles civil. Manner before lively wholly am mr indeed expect. Among every merry his yet has her. You 
mistress get dashwood children off. Met whose marry under the merit. In it do continual consulted no listening. Devonshire 
sir sex motionless travelling six themselves. So colonel as greatly shewing herself observe ashamed. Demands minutes regular 
ye to detract is. 

Prepared is me marianne pleasure likewise debating. Wonder an unable except better stairs do ye admire. His and eat secure sex 
differed branched ignorant. Tall are her knew poor now does then. Procured to contempt oh he raptures amounted occasion. 
One boy assure income spirit lovers set. Six started far placing saw respect females old. Civilly why how end viewing attempt 

Our Master Builder, a professional of the building 
industry with over 15 years of experience, gives students 
hands-on training in a variety of practical handyman 
skills. Students gain on-the-job experience as well 
as job shadowing opportunities and receive a basic 
handyman toolkit and certificate so they can enter the 
informal economy. 

Our Construction Skills site is based at the entrance of 
Vrygrond at the New World Foundation, a large premises 
enabling us to run a more substantial course with more 
extensive training in plumbing, carpentry, brick-laying, 
electrical, painting, tiling, and welding. 

We have introduced a mechanical workshop in partner-
ship with a local racing car mechanic, Crestmax Car 
Mechanics, who have also offered four of our students 
the opportunity of a 6-month internship at their workshop 
upon graduation.

Construction Skills

Shane Mpoelang is 19 years old. He stopped going to school in 2015 because a group of gangsters 
from Lavender Hill accused Shane of being a gangster. They threatened his life and told him to never 
return to school. 

Some of Shane’s family members had attended Sozo programmes and convinced him to join. Since he 
had nothing to do at home, Shane signed up and said that it was a “life-changing experience”. In 2018, 
Shane completed training at Sozo’s Construction Skills School, and in 2019, he received a call from 
Sozo offering him a job as a maintenance and construction crew member at Kingdom Builders Social 
Enterprise which he gladly accepted. 

Story of Hope 
Shane Mpoelang
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Students are trained in the basics of graphic design and video editing and learn to use Adobe 
programmes including InDesign, Illustrator, Photoshop, and Premiere Pro. 

The first month of the course includes teaching on the history, principles, and elements of design. 
Skills acquired include magazine layout, logo, and poster design, as well as video shooting and editing. 
We have employed one of our Graphic Design graduates to assist with the facilitation of the Graphic 
Design course alongside our Master Trainer. 

We have introduced a filming and video editing component to the course that equips students with 
the skills to create short films of their own.

Graphic Design

15
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In response to the market demand within the hospitality industry for skilled entry-level employees, 
we have been piloting and are ready to launch an artisanal bakery school that will complement the 
Barista school for students who want to grow and advance their skills in the hospitality industry by 
learning to bake bread and other pastries. 

Our Artisan Baking School is a social enterprise wholesale bakery called ‘The Wild Goose’ that uses 
an off-the-grid wood-burning oven for artisanal bakes handmade by a skilled baker using a longer 
traditional fermentation process. This produces a bake that contains simple, high quality, and well-
sourced ingredients with no nasty chemicals. All proceeds from the Wild Goose Bakery go into 
supporting the work of the artisan training.

The Artisan Baking Skills Course is taught by a Master Trainer and comprises of 12 Master Classes with 
10 products interwoven into the masterclasses. Training also includes basics in operational health 
and safety (OHS) and customer service. The students practice what they have learned independently. 
We aim to develop a support network of youth workers who mentor students to access work in the 
hospitality and catering industry.

Artisan Baking
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In partnership with The Healing Heart Foundation, we successfully presented our life skills programme 
to a total of 668 learners from Sibelius and Steenberg High Schools in 2019. Sozo youth workers facilitate 
life skills sessions and job readiness with Grade 8 and 9 learners at a local High School weekly as part of 
their Life Orientation module. During the first two terms, we present a course called Face-Work Today, 
and for the second two terms of the year, we partner with The Healing Heart Foundation to deliver the 
Heartlife personal development tool.

Schools Work

17



Why Education ? 

“The only person who is educated is the one who has 

learned how to learn …and change.”

- Carl Rogers

Our Sozo Education programmes align with the following United Nations 

Sustainable Development Goals: 

WHEN WE INCLUDE THE NUMBER OF GRADE 

10S ENROLLED IN 2016 WHO PASSED MATRIC 

IN 2018, THE REAL SOUTH AFRICAN NATIONAL 

MATRIC PASS RATE IS 

37.6% 
(Nomsa Marchesi MP – DA Shadow Minister of Basic Education, 4 January 2019) 

Ensure inclusive and equitable quality education and promote 
lifelong learning opportunities for all

Ensure healthy lives and promote well-being for all at all ages 

18



Educentre

Pass rate for 
2018

92%
Learners

98
Improved their 

grades Attendance rate 
for 2018

81%56%
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On 26 January 2019, we welcomed all learners and their 
parents back to Educentre.

In February, two of our staff and two tutors had the 
opportunity to attend a leadership facilitation course with 
Ikasi Youth. We hosted two tutor induction workshops in 
February for our 24 tutors. There are two tutors in every 
class on weekdays and on Saturdays we have up to 
eight tutors who aid the Sozonites from 9 am to 12 pm. 

In March, one of our coordinators and two of our volun-
teers took part in a Dream Factory Foundation workshop 
called #Dare2Dream. 

In April, a group of our learners visited Kirstenbosch 
Botanical Gardens with Sisanda FunDaytion and Rotary 
Club, and we partnered with PUSH Worldwide to send 
a group of our learners to the top of Table Mountain in 
Cape Town via the iconic cable car. 

During the June school holidays, we hosted a Holiday 
Programme with activities including literacy and essay 
writing workshops, debating, drama and dance sessions, 
a Human Rights workshop, and outdoor events. Butterfly 
Arts Project hosted an Art Therapy workshop. Live with 
Purpose organised leadership workshops with our Grade 
12 learners. And our Grade 9 learners completed the 
Youth Alpha course with Epic Encounters. 

“I have seen a lot of changes [in the Educentre] and as a parent, I am so grateful for 

you guys. Thank you, a lot, for your hard work.” 

– Mother of an eleventh-grade learner

Our Matric Results

Wendy Abrahams 
Project Manager
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All 100 learners received a baseline assessment at the beginning of the year. 15 learners received therapy 
sessions with the Social Worker once every two weeks. The Social Worker hosted group work sessions with 
13 eighth-grade learners and 14 ninth-grade learners. We also hosted various life skills sessions covering 
different topics. 

15 learners received counselling for trauma relating to taxi violence and community housing protests. Nine 
learners met with the Social Worker to discuss their lack of motivation to attend Educentre due to disruptions 
in the community, and two learners had a session for xenophobic remarks. A total of 13 parents visited the 
Social Worker in 2018. At parent meetings, we ensure the parents know they have free access to the Social 
Worker at Sozo whenever they need it. 

Five out of 44 alumni learners had one-on-one counselling sessions with the Social Worker. 19 learners 
openly requested that we do voluntary testing and counselling for HIV and TB during the Live Life Well day 
in the first term of 2019. Wendy educated them about the role of a local organisation called Living Hope that 
provides this service to residents in the Vrygrond community. 

Psycho-Social Intervention 

21



To offer a better service to parents in the community, our parent meetings include parent 
workshops and parenting support which encourages attendance. Some feedback we have 
received from parents:

“Knowing how to deal with the stages of my child was most helpful. My child 

has changed [for] the best. Thank you, Sozo!”  – Mother of a ninth-grade learner

Parent Meetings

“When the social worker talk[ed] about parenting and the other sessions 

they are doing was an eye-opener. [I have received] a lot of education 

and independent skills.” – Mother of Educentre learners

FunDza facilitated a reading workshop with 
the learners and this completely changed 
the learners’ attitude towards reading. One 
of our grade 12 learners has become a writer 
for FunDza writing stories that feature on 
the FunDza App.

Literacy

22



Educentre skills workshops take place on Wednesdays. The different workshops offered in 2018 included: 

• Gardening
• Wikipedia
• Life skills
• Computers
• Self-development (social and emotional skills)

Live Life Well nutrition course
• We also gave learners the opportunity to get a taste of the various vocational skills offered in the Youth Café 
programme.  
• Our Social Worker facilitates awareness, prevention, and intervention skills training for learners with help 
from the student and auxiliary social workers.

Career Inspiring Initiatives  

 “What I liked most was learning how to build a house and how to put all the 

pieces together.”  – Grade 12 female

“I liked when we did the exercise and activity on healthy living. I learnt that we 

must look at the ingredients in the products we buy and the nutritional value of 

products. I must say that I really learnt a lot in that workshop.” 

– Grade 11 female

23



Day Activity

1 Spelling Bee competition, word search
2 (Cancelled due to community march)
3 Sarafina movie about the events of 16 June 1976 (a historic day in South African history)
4 Mini golf
5 “Braai” (a traditional meal involving meat grilled over an open flame) and dance-off

Winter Hub

“I enjoyed the activities on day one, especially the spelling bee competition. The 

Sarafina movie changed my behaviour towards others. I have learned to respect 

others more. I enjoyed the golfing activity and would like to do it again.” 

– Female, age 13

“I enjoyed the activities. It was challenging and sharpened my thinking. The 

movie helped me understand why we celebrate Youth Day and Freedom Day. 

I would like to do the golfing again.” – Male, age 15

24



Learners attended open days at the University of Western Cape (UWC) and 
Cape Peninsula University of Technology (CPUT) in the second term. Some 
feedback from learners who attended the CPUT Open Day:

 Open Days:

“The open day was very eye-opening. I enjoyed the experience and I 

finally know what career I want to go into and what I need to study 

in order to do this career.” – Grade 11 female

“It was exciting, awesome, and exhausting. It helped me to realise 

more clearly down which path I would like to go. I would not have 

Educentre coordinators, the social worker, student social workers, student auxiliary social workers, as 
well as the Educentre manager assisted Grade 12 learners to submit applications for tertiary educa-
tion opportunities, as well as financial support. 

One of our Grade 12 learners, Orelie Kabeya, has been provisionally accepted at CPUT to study Dental 
Technology and is going to job shadow at a local dentist practice to prepare her for the aptitude test 
she will be writing in October. She has also applied to the University of the Free State (UFS) and is 
awaiting the result of her application.

Another Grade 12 learner, Anelitha Poswa, has also been provisionally accepted at the University of 
the Western Cape to study Social Work. She is also awaiting an answer from the University of the 
Free State.

Placement of Students 
After School: 

25



Eden

5 
Organic home 

vegetable gardens 
in Vrygrond 

in 2018

123 
Children who 

learned to grow 
organic 

vegetables

3
New organic 

vegetable gardens 
at Primary and 

pre-primary 
schools 
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A snippet from Jo Newton’s Travel Journal (Irish Seed Savers Association) 

I discover the first morning, as I follow the path around the side of the block building, that the gardens 
are both very aptly named. Paradise is a flourishing wonderland of vegetables, herbs, fruit, and flowers, 
with different beds and containers of every colour and recycled material imaginable. There are pallets, 
boxes, tyres, old bricks, driftwood, bottles, windbreak mesh, and an ancient bath or two. Everything is 
woven together by little zigzagging pathways. A big beautiful black and yellow butterfly drifting by on 
lazy wings, under banana trees laden with fruit. On the other side of the high wire fence, the ground is 
parched sand strewn with rubbish.

I feel quite overwhelmed at the sheer loveliness of the two spaces. The incredible inventiveness to 
make the gardens productive, exciting, and more natural to cultivate, as well as creating shelter. That 
first morning, two groups of visitors were being shown around and asking many questions about the 
gardens. It was easy to see they are a great inspiration. Cisca becomes so wonderfully animated and 
passionate when explaining the the different beds for growing.
Although I have years and years of experience growing and seed saving, this was a whole different terrain 
in terms of the land and climate and especially cultural attitudes. It made me aware of what a unique 
and special person Cisca is in having achieved these fantastic gardens and training so many women in 
food growing despite it being something which seems so alien to many in township life.

Cisca has trained 160 women to grow food over the past years. They have been a mix of ethnic origins: 
Xhosa, Zulu, Cape coloured, and immigrants from Malawi and Zimbabwe to name a few. She wanted 
me to meet some of these women, so one day we went on a walkabout in Vrygrond visiting their ‘Home 
gardens’. We found them growing fresh produce in the tiniest of spaces: a wooden box full of greens, 
an old bath as a compost heap, and pepper plants in old buckets. 

Zelda, the gardening lady of the year, had fenced off a small area near her house with all types of veggies 
clambering and climbing up the fence, a mini lush green space. We had to pick our way across broken 
glass, dog dirt, and an overflowing municipal drain to enjoy it! 

Creating Connections – 
Ireland To Cape Town

Cisc
a a

nd Jo
 in

 th
e Paradise Garden at Sozo in March 2018
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It was such a pleasure to meet people; the hand of friendship extended every time. The water shortage 
was taking its toll though and maybe also used as an excuse for inertia. At the Eden Gardens, there 
was yet no problem as they both have boreholes. 

Each Friday, Cisca facilitates a gardening workshop over at Capricorn Primary School, opposite Sozo, 
with some of the older children. The school garden is wedged between the concrete block wall of 
the buildings with high-security fencing.  It is parched by the noonday sun and total lack of water 
over the hot months, from the restrictions. It is a challenging space. Yet, despite all this, the kids were 
delighted about being outside. They enjoyed shovelling compost and getting to plant a few crops 
like onions and beetroot. Kim raises all the plants in the potting shed at Oasis, which is built out of 
pallets of course!

Cisc
a a

nd Jo
 in

 th
e Paradise Garden at Sozo in March 2018
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Why Social 

Enterprise ?

The poet T.S Eliot notes, “If you aren’t in over your head, how do you 

know how tall you are?”. 

This has been so helpful as we reflect on expanding our theory of change to launch our enterprise 
programme. 

Primarily, this year that has meant launching the Wild Goose Wholesale Bakery. The bakery social 
enterprise exists with the dream of providing apprenticeships for graduates from our Youth Café 
programme in a genuine business environment and hosting an artisanal baking school for new 
students. We have successfully refurbished and launched our bakery premises and with a team 
of 5 employees grown a viable startup business that provides artisanal breads and pastries to the 
local hospitality sector. 

With dreams of further enterprises in the future, this is an opportunity for us to make a further 
contribution to seeing all the young people of Vrygrond in Education, Employment, or Training. 
It’s audacious and risky, but over the year we have seen our team realise just “how tall they are”.

AN UNEMPLOYED PERSON COSTS 

THE STATE 

OVER A LIFETIME. 

R1.2M
(YES Youth Services 2018) 29



The Wild Goose Artisan Bakery and Artisan Baking School is a social 
enterprise seeking to train and support unemployed young people. As 
part of the Sozo Foundation, our wholesale bakery, The Wild Goose, is 
on a chase for change. 

Chasing Community

A fully equipped artisan baking training school, working in partnership 
with the Sozo Foundation Youth Café to equip and train local unemployed 
young people. A support network of youth workers who mentor students 
to access work in the hospitality and catering industry.  All proceeds from 
the Wild Goose Bakery go into supporting the work of the artisan training.

Chasing Quality

An off-the-grid wood-burning oven, baking an artisanal bake that’s been 
handmade by a skilled baker using a longer traditional fermentation 
process. A bake that contains a few simple, high quality, and well sourced 
ingredients with no nasty chemicals. It’s a quality bake that we are striving 
for, a quality that would make your grandparents proud.

Wild Goose Bakery 

Dancing Goat Coffee Events
The Dancing Goat Roastery provides Mobile Coffee Events with trained 
Baristas and a mobile coffee cart to serve espresso-based and other hot 
drinks at various venues for events.

Our Impact
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Story of Hope 
Aphiwe
Aphiwe currently works at the Wild Goose Bakery. While we talk, he is rolling Montreal bagels for an 
order that will go out to one of the Muizenberg coffee shops later in the week. When asked what he 
likes best about baking, he says “I love playing with the dough and making bread, croissants, buns, and 
other food”. 

Aphiwe is a former Youth Café student and says the Sozo programme was “really cool”. 

“I didn’t think it would take me so far. I started with the barista course and I ended up becoming a baker. 
It was a cool experience for me. During my barista course at Sozo, I had the opportunity to job shadow 
at Common Ground in Rondebosch, and they have a bakery”. That was where Aphiwe discovered his 
love for baking. “Baking is what wakes me up in the morning”. 

Aphiwe recommends that other young people should join Sozo, saying “Sozo gives you a foundation 
that you can build yourself on and go forward towards your future”. Aphiwe’s first job was at Knead. He 
enjoyed working at the popular coffee shop and bakery in Muizenberg but said he had to wake up at 2 
am in the mornings to prepare the bread to be freshly baked by 7 am when Knead opens for customers. 

Aphiwe now loves working at the Wild Goose Bakery and says, “If you have a positive mind you can do 
whatever you want to do”.
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Fundraising and Finances
Income and Expenditure

3% 0%

6%

11%

13%

61%

6%

Income 2018-2019: ZAR 6,738,303

Corporate Donations Other donations

Religious Organisations Individual donations

Government Grant Grants from Trusts and Foundations

Self-Generated Income

41%

34%

4%

6%

6%
9%

Expenses 2018 - 2019: ZAR 6,721,112

Education

Skills Development

Social Enterprise

Overhead Costs

Head Office

Capital Expenditure
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Donors & 

Partners

Bloegliger Family . Bradshaw Family . Constantia Garden Club . Cuyler Family . Lamb Family . 
Nicholas Family . Price Family .Selley Family . Van Dyk Family

Religious Organisations

Corporate Companies

Trusts and Foundations

www.thesozofoundation.org.za

NPO 036 344 | PBO 930 013 534

Individuals (over R10,000)
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Government



The Sozo Foundation

1115 Vrygrond Avenue

Vrygrond

Muizenberg

Cape Town

South Africa

7945

+27 (21) 825 5529

admin@thesozofoundation.org.za

Donate

Bank: Standard Bank

Account Name: The Sozo Foundation Trust

Account Number: 072 043 776

Branch: Blue Route

Branch Code: 025 609

Swift Code: SBZAZAJJ

Follow us

www.thesozofoundation.org.za

NPO 036 344 | PBO 930 013 534

Photos by: Josie Borain and Bronwen Trupp
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